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We are on target to achieve budget, well 
ahead of last year, and we will continue 
to grow in 2023. We have a very strong 
backlog of work and a lot of prospects in 
play, particularly in Out of Office services 
such as CM, CQV, Managed Services and 
OTS. 

This was achieved by all of you against the 
backdrop of significant challenges in the 
external environment which makes it even 
more remarkable.

As part of our 2025 Strategy, we have 
continued the investment in strengthening 
our service delivery, particularly in our 
digital systems and infrastructure, new 
products and services, and in innovation. 
We have also continued to develop our 
office infrastructure, with major upgrades 
in a number of locations.

This year we launched Living Safety 
which will be the foundation for Health, 
Safety and Wellbeing efforts. We firmly 
believe that this is the most important area 
for our business. 

It was great to be able to meet so many 
of you again this year. We had some 
great celebrations, including 25 years in 
Poland, 10 years in Boston and 10 years 

Hi Everyone,

I am pleased to say that 2022 has been another very busy and 
successful year for PM Group and we finish the year with 3,700 people 
in PM Group, up 225 since January.

Message from
Dave Murphy

in India. Next year will be a special milestone 
for PM Group when we celebrate our 50th 
Anniversary and we will tell you more about 
the plans for that in our January Townhalls.  

For those of you who joined PM Group 
during 2022, I hope you are enjoying your 
time here. We want to provide a positive and 
inclusive workplace experience for everyone 
and I hope that is what you have found.

At this time of year it is natural to think of 
colleagues who passed away during the year 
and it is important that we remember them.

We are also thinking of those who have lost 
loved ones over the past year.

On behalf of the Leadership Team I want to 
thank you all for working so hard to keep 
delivering on so many projects – small, 
medium and large – for our many Clients 
around the world, and a special mention for 
everyone in the support functions without 
which our business simply could not 
function. 

I hope you all enjoy a good break and have a 
safe and happy time with your family, friends 
and loved ones over the holiday period. 

Thank You!
Dave 



“In November, we celebrated this 
great milestone in our history and 
the achievements of our team. Their 
dedication, energy and enthusiasm 
has enabled us to grow substantially 
in response to our clients’ needs. We 
are now a centre of excellence for 
multi-office execution for the world’s 
leading companies in pharma, food 
and mission critical.”  
Anandhi Sathyamurthy, MD India, PM Group.

Celebrating 
10 Years 

in India

At the celebration, we were delighted to 
welcome His Excellency, the Irish Ambassador 
to India, Mr Brendan Ward, along with Ross 
Curran and Wendy Dsouza from Enterprise 
Ireland.

To mark the occasion, members of our senior 
leadership team visited the KC General Hospital 
in Bangalore. During the COVID pandemic we 
were privileged to support, along with Kirby 
Group Engineering, the safe delivery and 
installation of an oxygen tank and generator 
donated by Ireland’s Health Services Executive 
(HSE).

https://youtu.be/oHTMExqLLck


The tool calculates embodied energy of 
clients’ process design options at an early 
stage in the design of their manufacturing 
facilities.

Already implemented on client projects, 
Kevin’s tool evaluates the embodied 
energy and carbon impact of different 
process equipment choices right across 
the lifecycle of the facility.   

Kevin’s Embodied Energy 
Sustainable Design Tool wins 
Top Innovation Award 

We were delighted to congratulate 
Kevin Gibson as the Winner of  
PM Group’s Innovation in Action 
Awards 2022. 

“Decisions taken at the 
process design stage have an 
environmental impact over the 
whole lifetime of a manufacturing 
facility,” said Kevin who is a Process 
Engineer in PM Group’s Cork 
office. “Based on quantitative 
data, this tool helps clients to 
choose equipment and design 
philosophies with the lowest 
embodied carbon from cradle to 
grave.”

Kevin’s innovation was also winner of the 
Sustainability Category award.

“Congratulations to Kevin and well done 
to all the finalists,” said Niall O’Loughlin, 
Strategic Development. “Its brilliant to 
capture so many and such a wide 
variety of new ideas and creativity in this 
year’s Awards Scheme.”

Click the image above to watch a short 
video about the awards

Dave Murphy 
presents Kevin 

with his Awards.

https://youtu.be/gCRRYhC3PMg


Launching our new Innovate App, we are 
delighted to announce an increase in our prize 
fund from €30k to €50k.

At PM Group we believe that innovation is essential to sustaining 
our business. We want to do it better, smarter and faster. Our new 
Innovate App is desktop and mobile enabled and is designed to 
quickly and easily capture your idea. 

In 2023, our showcase Annual Award Fund will increase to €40,000. 
We will also provide an additional €10,000 for ideas evaluated 
continuously throughout 2023. 

We want to encourage you to submit ideas throughout the year, so 
check out the New App on Scope and apply to be in with a chance to 
win.

The top 5 ideas each quarter will receive €500 each, and will still be in 
with a chance to win an annual award. Of the top 5 ideas per quarter, 
at least one will be a Graduate entry (entering the business since 2020), 
and two will be winning ideas aligned with the DeLTa programme.  

> Best Health, Safety & Wellbeing Idea  €3,000

> Best Environmental / Sustainable Idea  €3,000

> Best AE Design Idea  €3,000

>  Best Project Management & Controls  
(PM/Cost/Planning) Idea  €3,000

>  Best Services (CS/CQV/MS/OTS) Idea  €3,000

>  Best Business Intelligence  
(Finance/HR/BD) Idea  €3,000

>  Best Multi Office Execution (MOE) Idea €3,000

>  Best Other Idea €3,000

>  Best Technical Published Article €3,000

>  Best External Conference Paper €3,000

For our Annual Showcase the following 10 
Innovation categories (with increased prize 
money) apply: €50k for 2023

Overall Prize Best Implemented 
Innovation €10,000 selected from 
Category Winners (1-8)Visit the new  

Innovate App

https://pmgglobal.sharepoint.com/sites/Innovation_in_Action/SitePages/Home.aspx


Congratulations to Process 
Engineer Emma Claxton, 
winner of IChemE’s 2022 
Young Industrialist Award.

Emma is IChemE Young 
Industrialist Of The Year    

Emma received her award at IChemE’s 
Global Awards ceremony in Manchester. 
The award recognises achievements 
and tangible application of chemical 
engineering skills to address a variety of 
issues. 

“We are so proud of Emma”, said 
Javier Lozano, Head of Process 
Engineering.  
“The award is thoroughly deserved. 
Emma has made fantastic progress 
since completing our Graduate 
Programme. The award is testament 
both to her technical leadership 
and to the impact she is making in 
supporting women in engineering.” 

“It was an honour to be shortlisted. 
Winning the category is simply 
something else,” said Emma.  
“I hope the work I am involved in 
with PM Group’s Robotics Technical 
Initiative will continue to help shape 
the future of Pharmaceutical facility 
design.”

Well done, Emma! Congratulations 
to all of this year’s category 
winners.



Gender Pay and Equal Pay 
Gap Analysis

We have been working hard to 
improve diversity and have embraced 
a range of initiatives on gender 
diversity. We have reviewed our 
gender participation at all levels and 
set gender targets and action plans 
throughout PM Group. We also 
regularly review and evaluate our pay 
practices to ensure all employees 
are paid fairly regardless of gender. 
To that end, we are conducting two 
important pieces of work – a Gender 
Pay Gap Analysis and an Equal Pay 
Gap Analysis.

We are committed to creating 
a culture of mutual respect, 
belonging and valuing the 
contributions of all our people. 
We want everyone to reach 
their full potential and be 
treated fairly and equally 
across all levels and all 
locations.

The analysis for Ireland has just been completed and the report will be issued in December. Over 
the next year, we will complete the analysis for all countries where we operate. We will share this 
data and use it to help us on our journey to create greater parity for all our employees.

So what is the difference between these?

Gender Pay Gap Analysis examines the difference in the average pay between all men and 
women in the company irrespective of seniority or role. Where there are more men in senior roles 
and more women in junior roles, a gender pay gap will exist. (Source: OECD)

Equal Pay Gap Analysis looks at pay across grades to see if there are differences between 
males and females at the same level. Naturally, there will be regional variances but individuals 
at the same grade with the same experience and qualifications, in the same location should be 
within the same pay band i.e. equal pay for equal work. (Source: OECD)



To better support the further growth of the UK 
business and our people, we made a significant 
investment in our UK operations, completing a 
major refurbishment of our Birmingham office. 
Our new workplace provides an excellent office 
environment focused on collaboration and 
innovation. 

The planned integration of our Birmingham 
and Manchester business units is substantially 
complete. We are now well positioned to meet 
the Group strategic plan 2025 growth targets. 

Our Growing UK 
Business

Anthony O’Rourke, Declan Sullivan, 
Martin Seabrook and Rosita Fennell

Over the last few years, our UK 
business has grown substantially.  
It now serves both the local and 
export markets, successfully 
delivering important programs 
for our multinational clients such 
as Pfizer, J&J, Fujifilm, Syngenta 
and Johnson Matthey. We are 
looking forward to 2023.

From January 2023, Declan Sullivan 
will assume the role of UK Managing 
Director. Martin Seabrook, the current 
Manchester BU MD, will retire in Q3 
2023.  In the interim, Martin will focus on 
wider business initiatives. These include 
the further development of the AMT 
business reach into Europe.  

“This is a very exciting time 
for PM Group in the UK as 
we consolidate the business 
to offer a full service delivery 
approach for the UK and 
European markets. On behalf 
of PM Group, I would like to 
extend my heartfelt thanks to 
Martin for all his hard work 
and leadership throughout his 
time managing the Manchester 
BU and for his contribution to 
the wider PM Group business.”
Declan Sullivan



Second Office 
launched 
in Belgium

Created in response to 
client demand, the new 
Brussels office will focus 
on innovative design 
solutions for clients 
in Belgium’s Wallonia 
region.

PM Group has been established in Belgium 
for 17 years and is currently managing 
projects to the value of over €250m with 
key clients including GSK, Takeda, J&J and 
Sanofi.

“This is a very exciting 
time for us. The new office 
creates a great working 
environment for our team. 
It provides us with better 
access to talent in the 

Wallonia region where we are currently 
recruiting for many roles.”  
Else Boriau, Talent Acquisition Specialist.

“We are 
delighted with 
our new office 
in Brussels. It 
adds to our well 
established 

team in Antwerp. The 
Brussels office is a key part 
of our strategy to grow and 
expand our reach in Belgium. 
Our team is now over 125 
people and the new office will 
support future growth.” 
Kieran Lane, Belgium Operations 
Manager.

https://www.youtube.com/watch?v=llWZQ28JQXs


As industry leader in the beauty products 
sector, L’Oréal is committed to providing 
green, healthy and high quality products 
to global consumers. In 2021 the 
company announced the launch of this 
project, its worldwide first Intelligent 
Fulfillment Centre.

It’s expected that this fulfillment centre 
will support L’Oréal’s eastern distribution 
centre activity, both in its B2B and B2C 
business. PM Group is providing full 
lifecycle EPCM services on the project.

L’Oreal project
breaks ground 

in China

We celebrated with our client 
L’Oréal at a recent Ground 
Breaking ceremony for its 
new Intelligent Fulfillment 
Centre project in Suzhou. 

“PM Group shares 
a common vision 
with L’Oréal in 
terms of quality and 
assurance. Thanks 
to L’Oréal and to 

our project partners for their 
support on this project which has 
today reached Foundation Stone 
Laying stage. Let’s continue the 
good work and continue to look 
out for each other, 安全第一” 
Max Hong, Head of Projects, China.



‘The Chuan’ Malt 
Whisky Distillery in 

Emeishan, Western 
China, has won 

the manufacturing 
category in ENR’s 

Global Best Projects 
Awards 2022.

ENR’s Global Best Projects 
identifies and recognizes 

project teams behind 
outstanding design and 

construction efforts of the past 
year, located anywhere around 

the world.

Lonna 
Gordon 
at ISPE

‘The Chuan’ Distillery 
in ENR Awards

“We are so proud of our team, partners 
and client, Pernod Ricard. The Chuan 
project relied on bringing together a 
group of world-class partners to deliver 
a state-of-the-art project in the beautiful 
and remote Emeishan region. PM Group 
led the project from the start as Pernod 
Ricard’s EPCM partner, co-ordinating 
over 15 European and China based 
stakeholders and vendors working across 
cultures and 3 languages.” 
Barry McFarlane, China Development Director. 

Lonna Gordon is pictured with her 
Poster Board presentation at ISPE’s 
Annual Awards.

Lonna’s poster focused on analysing new 
technologies to upgrade OSD process lines. 
Her analysis provides a like-for-like comparison 
of different technologies. Says Lonna,  
“It helps clients during the decision making 
process and allows to them to get the ‘best 
bang for buck’ when investing in these new 
technologies.”

Lonna is a Process Engineer and SME 
Development Programme participant in the 
Philadelphia office. OSD is her speciality.

https://www.youtube.com/watch?v=WBhvHpp3r0o


As part of our commitment to 
sustainability we have developed a new 
automated system to gather and monitor 
our Carbon Footprint Data. Historically, 
the time and effort required to calculate 
Carbon emissions for the group was 
significant. Our new systems will enable 
best practice reporting to our clients 
and stakeholders and will help us meet 
ambitious reduction targets.

Under our Digitally enabled Lean 
Transformation (DeLTa) programme, 
we applied DeLTa Green Belt problem-
solving methodologies, and best practice, 

to tackle the issue of Active Carbon 
Management for the Group. Using 
root-cause analysis, the problems were 
documented and a solution developed.  

A working proof-of-concept system was 
developed to gather data from across 
PM Group. It includes people who book 
business travel, facilities departments 
which manage energy and waste 
consumption, and the Environmental 
group which manages emission factor 
data. The system connects to Power BI 
through APIs, where logic and rules are 
applied to calculate Carbon emissions. 

For example, distance data for train journeys 
and custom formulas to calculate distances 
between airports.

The new system is currently in testing and will 
be rolled out to the Group in January 2023.

The team includes Orla Duggan, Barry 
McDermott, Thiah Farquharson, Laura 
Bennett, and Robin Mooney. 

Monitoring our 
Carbon Emissions Sustainability is a key element of 

PM Group’s strategy, and we are 
committed to managing and reducing 
our carbon emissions. 

For more information watch 
this video on Panopto

a DeLTa Green Belt Project 

https://pmgroup.cloud.panopto.eu/Panopto/Pages/Viewer.aspx?id=b5337c84-c583-400d-aff2-af6a01283984


As part of the implementation of our Digitally enabled Lean 
Transformation (DeLTa) programme, an exciting new role has recently 
been created – DeLPD Lean Project Manager. 

“Lean” is focused on maximising customer value, while minimising waste. Jerry’s role is to 
work within our Project Delivery Leadership teams, guiding them in adopting and embedding 
improved ways of working, delivering more value for both our teams and our clients. 

Spotlight on Jerry Kerins, 
Lean Project Manager

“From my 10 years in a delivery role 
with PM Group, I am aware first-hand 
of the frustrations and opportunities 
that can exist. This new role allows 
me to use my prior experiences to 
help improve how we execute project 
tasks. All with the aim of bringing a 
more structured, standardised and 
collaborative approach to project 
delivery activities.

I’m currently working on improving 
lean project delivery activities and 
rolling out ‘Tiered Agility’ ways of 
working on two client projects. It’s 
great to see the lean approach and 
associated benefits being put into 
practice,” says Jerry.

PM Group will be recruiting more people into this exciting new role in 2023.

The role includes:

n  Supporting the roll-out and adoption 
of the Project Collaboration Portal to 
provide a collaborative digital work 
space for the project team

n  Developing and deploying enhanced 
communication processes within 
project delivery teams (“Tiered 
Agility”)

n  Developing a Digitally enabled Lean 
Execution Plan, with specific focus on 
People, Teamwork, Flow and Quality 
and leveraging the full benefit of our 
Digital applications

n  Enhancing our lessons capture and 
transfer, and translating it into a 
process of continuous improvement

Continuous Improvement in 
our Project Delivery



As manufacturers look to make better 
use of expensive manufacturing space 
and constrained sites, Multi-modality 
manufacturing is getting greater attention 
across the industry. Having pre-invested 
manufacturing spaces or buildings 
simply awaiting clean room installation 
is also growing in popularity. This allows 
manufacturers to respond rapidly to new 
market approval or increased demand for 
a new modality. 

Read the full 
article in the 
November/
December issue of 
‘Pharmaceutical 
Engineering’ 
magazine (ISPE 
Members only)

Multi-modality 
Manufacturing 

A big question is what differing modalities 
are acceptable for multi-modality 
manufacturing? Similarly, do certain 
modalities simply require a dedicated 
facility?

The topic is the cover feature in the 
latest issue of ISPE’s ‘Pharmaceutical 
Engineering’ magazine. PM Group’s Tom 
Bannon, Advanced Therapies SME, and Alf 

Penfold, Regulatory SME, address these 
and other questions related to multi-
modality manufacturing.

Taking a scientific and risk based 
approach, Tom and Alf have developed 
a method for answering these questions. 
Further, they have proposed escalating 
design and operation requirements when 
considering higher risk modalities.

Pharma industry manufacturers are 
considering how advanced therapy 
medicinal products (ATMPs) and other 
traditional modalities can be combined 
within the same facility or within a newly 
constructed agnostic building.

https://ispe.org/pharmaceutical-engineering/november-december-2022/accommodating-multiple-modalities-same-facility


Earlier this year, the Managed Service Group achieved a 
milestone of 2.5 million Safe Work Hours.  

This milestone incorporates all activities across our Managed Service business since 
December 2019. It’s a testament to the strong safety culture within the many site-
based teams who deliver complex projects for our clients globally.

“Executing projects in a live working environment 
brings a unique set of challenges and risks that 
require careful planning through all lifecycle phases.” 
Frank Coughlan, Managed Services Health and Safety Lead 

“The multi-discipline teams on site, together with 
our clients and contractors, have successfully risen 
to this challenge and delivered hundreds of small to 
medium EPCMCQV capital projects culminating in this 
significant milestone.”

Congratulations to all involved.

Managed Services 
2.5M Safe Work Hours 
Milestone

Key Facts

2.5m
Managed Services
Safe Work Hours

(Dec 2019 – Aug 2022)

460
People delivering
Managed Services 
Projects Annually

12
Managed Services 
Clients Globally

19
Sites with full-time
Managed Services 
Teams



Conscience is a voice inside us telling us 
what is right and what is wrong. Doing 
the right thing isn’t always the easiest 
choice to make, but it’s worth it for those 
companies that choose to put ethics 
above all else.

“PM Group is a quality 
conscience business that 
cares about its employees, 
partners, suppliers, 
customers and the planet. The 
participation and engagement 
during World Quality Week 
2022 was great across all PM 
Group Business Units. This 
year we more than doubled 
our Quality Quiz entrants to 
over 500.” 
Patrick Gale, Group Quality 
Manager.

The Managed Service Portfolio Tracker captures project controls and 
other relevant project information from different people and systems. 
This portfolio management digital solution was built using SharePoint, 
Sintel Forms and Power BI. It presents performance trends and 
aggregated data in a user-friendly format regarding the status of each of 
the projects in the portfolio, and thus the overall health of that portfolio.

“This tool will enhance the ability of Project 
Managers and Engineers to run a portfolio 
of projects in a Managed Service context by 
providing a professional and consistent approach. 
It also provides Site Leads with early warning 
information and leading indicators, thereby 
improving the level of service to our clients.” 
Aoife Cafferkey, Senior Cost Engineer.

The solution is currently in use at Managed Service sites for Janssen, 
Alexion, Amgen, Astellas and Johnson Matthey.

Managed Services 
Digital Portfolio Tracker

PM Group 
celebrated World 

Quality Week In 
November, inviting 
everyone to reflect 

on this year’s theme: 
‘Quality conscience: 

Doing the right 
thing’. 



“Success in the awards is a recognition of the commitment 
by everyone in PM Group to promote a positive, inclusive 
health and safety culture. It also recognises the significant 
effort of our clients and partners. Over time, being part of the 
Awards has helped us to continually improve. The excellent 
feedback from the judges supports us in guarding against 
complacency. Thanks to all involved for your continued 
commitment to, and leadership in health, safety and 
wellbeing.”
David Thornton, Group Head of Health and Safety.
(David is pictured receiving the Award on behalf of PM Group.)

PM Group was presented with 
the “Exceptional High Achiever 
Award” and the “Regional Award 
East” at NISO’s 31st All Ireland 
Occupational Safety Awards.

The awards are presented to the organisation 
which has made an outstanding contribution to 
occupational safety, health and welfare during 
the previous year and has shown consistently 
good or continuously improving health and safety 
performance over a number of years.

A submission for the Awards is made annually 
to demonstrate the application and on-going 
development of our robust systems for managing 
safety throughout the project lifecycle.

Receiving these awards in 2022 is down to the 
continuation of our proactive health and safety 
management system, combined with evidence 
of exemplary safety performance, leadership, 
participation and engagement by of all of our teams. 

NISO’s Annual Occupational 
Health & Safety Awards



“It’s always beneficial for Graduates to see how the 
engineering and design process comes to life,” said Peter 
Chenery, UK Director of Projects, and one of the hosts for 
the visit.  

“This project in Basingstoke encompasses many of 
the challenges we see in today’s business environment 
– It involves a brownfield, restricted site, coupled with 
significant schedule and financial constraints so it’s a great 
opportunity for the Graduates to see the end result.’ 

UK Graduates Site Visit

“Seeing a pharmaceutical 
facility is really valuable to our 
understanding. The inclusion 
of these site visits as part 
of our on-boarding into the 
company is something I 
don’t think any of us took for 
granted’. 
Joshua Marley, Graduate 
Engineer.

First year Graduates 
from the Birmingham 
and Manchester offices 
travelled to visit one 
of our pharmaceutical 
projects on site in 
Basingstoke recently. 



At PM Group we want Safety to be 
personal, relevant, and important to 
everyone in the organisation. Living Safety 
is our approach to Health, Safety and 
Wellbeing and it is based on two key 
principles: “Safe Assets, Delivered Safely” 
by “Safe, Healthy, Motivated People.”  

Safety Calendar 
Competition 

This year as part of “Safe, Healthy, Motivated People” we asked people 
to share what motivates them to work safely and to share examples of 
bringing Living Safety into their everyday lives.

We appreciate the effort in promoting a positive health and safety culture. 
Thank to everyone who submitted a photo for our 2023 calendar. 

Ciara Whooley, Cork

Jose Luis Rodriguez Carreño, Belgium

Erin Phillips, Birmingham

Agata Zys Capiga, Warsaw



Inclusion Week Success!
Thanks to everyone who participated in the events 
hosted during Inclusion Week 2022. We hope you found 
the sessions worthwhile and informative. 

We were delighted to see the fantastic levels of engagement from across 
the business with over 1,800 participants. 

If you missed any of the sessions, the event recordings can be found on 
our D&I Hub.

Watch the video to learn more.

Looking after the world 
around us in 2022

Our amazing team spent over €500k helping our 
communities and the environment in 2022. Thanks 
to everyone from Shanghai to San Francisco, 
and everywhere in between, who helped make a 
difference! 

Funds were raised through volunteering, fundraising, education 
and probono projects and were combined with generous 
donations from our Community & Environmental Programme. 

Pictured above and below are some participants from the Bangalore 
and Boston offices.

https://pmgglobal.sharepoint.com/sites/DiversityInclusion
https://youtu.be/YDGkDDnS1Zs


Now with over 250 members, the Women’s Network 
has been busy with Group and Regional initiatives and 
events. Visit the D&I Hub to check out our end of year 
wrap-up, including outcomes of our networking and 
feedback event. 

More details here

Our Growing Women’s 
Network

Boston ‘Women in Bio’ event

Bangalore members speaking at the 
Dream Network India foster home

Social Get Together in Cork

https://pmgglobal.sharepoint.com/sites/DiversityInclusion/SitePages/Women's-Network-2022-Wrapped-Up.aspx


Boston Thanksgiving 
Celebration

In Boston we were delighted to support our 
Project Partners Erland Construction on their 
Award for the construction of EMD Serono’s 
Billerica MA Lifescience project. 

The USA offices worked together to support the 
National Breast Cancer Foundation which helps women 
at every stage of the breast cancer journey. 

Our month long fundraiser raised $7,168 which will 
provide 47 mammograms for people in need. We are so 
proud of this generosity in support of women across the 
USA.

Breast Cancer fundraiser 
raises over $7000.

During October for 
Breast Cancer 
Awareness Month, 
we enjoyed a spin 
class to raise 
awareness and 
money in support 
the Ellie Fund, which 
provides support 
to woman battling 
breast cancer.

USA National STEM DAY 
in Philadelphia



Please send news articles for 
inclusion in the PM Times to 

pmtimes@pmgroup-global.com

Dave Murphy and Paul Kavanagh at their 
daughters’ graduation. Rebecca Kavanagh is 
now a Graduate Engineer in PM Group’s Dublin 
office and and Eimear Murphy now works with 
our client Astra Zeneca in the UK. 

During India’s 10 
Year celebrations, the 
Senior Management 
team visited the 
Dream India 
Network Foster 
Home which PM 
Group’s Bangalore 
office are priviliged to 
support. 

Proud Dads

Movember 2022

Office with best 
participation: Basel

Best overall: Karthik 
Eswaran, Bangalore

Best look-a-like: Paul O’Leary, Cork

Palvador DOLearySalvador Dali

Most creative: 
Radhakrishna Achar, 
Bangalore

Special Merit: 
ODN Team

Thank you to everyone who participated for helping to raise awareness of men’s 
health issues and for making us smile!

mailto:pmtimes@pmgroup-global.com 

